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BRIEF SUMMARY: In the United States, marriage is trending to occur later in civilians’ lives. For those in
lower socioeconomic brackets, overall marriage rates continue to be low. However, in the U.S. military,
marriage rates have remained high, with service members often marrying at younger ages than their civilian
counterparts. This study utilized narrative data to address this phenomenon, drawing on soldiers and families’
real-life experiences to offer explanations for the continued predominance of marriage. This study consisted of
data from 43 life history interviews covering life events of U.S. service members living on an Army base in
Germany.
KEY FINDINGS

— A majority of soldiers and spouses reported that getting married allowed them to move out of the barracks,
subsequently providing them with privacy and fewer rules to follow. However, some soldiers
reported enjoying life in the barracks and that they would not consider getting married as a way of
“escaping.”
— Many soldiers and their spouses reported that the decision to get married was expedited by impending
war zone deployments or Permanent Changes of Station (PCS; i.e., moving to a new location). Impending
war zone deployments facilitate marriages because the couples desire emotional stability in light of
incoming uncertainty and the practical benefits of marriage, such as survivor’s monetary benefits, while
PCS orders force couples to decide to permanently break up or get married.
— Many soldiers reported enjoying the financial security and benefits of being married in the military as well as
the opportunities being in the military can provide.

IMPLICATIONS FOR FAMILIES

— When considering marriage due to impending deployment or PCS, think through long-term risks and
benefits in general and those specfically related to regular relocation.
— Seek out strategies to support a flexible career and social life for the civilian spouse that accounts for
high mobility.

IMPLICATIONS FOR HELPING PROFESSIONALS

— Helping professionals may better serve both single and married service members who are going to be
deployed by focusing on goals related to emotional and relational stability.
— Assist both single and married service members preparing for deployment to focus on goals related
to emotional and relational stability
— Assess for military-related factors that may expedite the decision to marry (e.g., upcoming transitions).

IMPLICATIONS FOR POLICY MAKERS AND MILITARY LEADERSHIP
— Military installations may enhance the relational decision making of service members by offering
premarital counseling, healthy marriage/relationship courses, and counseling services aimed at
helping service members with the decision to marry.
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SAMP L E C HARACT ERIST IC S

N = 43 participants: half active duty enlisted
soldiers, half family members

Family members were either unmarried
partners, spouses, or adult children

All participants were stationed/living on Army installations in Germany

METHODOLOGY

— The authors utilized 43 life history interviews from another research project (unnamed in the article) that
interviewed soldiers and their families living at two military bases in Germany.
— The participants in this study were selected via snowball sampling and purposive sampling.
— Life history interviews detailed narratives on the participants’ life events, including childhood, schooling,
relationship history, marital choices, and employment history. Interviews also included the participants’
emotions and reflections on these life events.
— Trained research assistants met weekly to discern themes relating to relationships and military life discussed
in these interviews and came to more than 80% agreement on the coding of themes.

STRENGTHS

— This article seeks information on the interesting phenomenon of service members getting married at
younger ages than civilians.
— Direct quotations, included from the participants they interviewed, provided readers with real-life
excerpts about service members’ decisions to get married.
— The sample of 43 was relatively large for a qualitative study.

LIMITATIONS

— Using an internationally stationed sample may not be the best representation of all service members. This
specific sample may have been more likely to marry earlier due to service members being stationed in an
international location.
— Economic concerns as a facilitator of military marriages was not a direct finding, but an underlying influence.
The article cites many individual examples of service members receiving financial benefits, such as job security
and decent pay, yet the excerpts used in these examples do not include any description of service members
or civilians connecting financial concerns to their decision to get married.
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— CREDIBLE: Research that is rigorous, transparent, consistent,
and generalizable. This dimension reflects an evaluation of the
study’s scientific methodology.
— CONTRIBUTORY: Research that is original, applicable, and has
the potential to enhance the well-being of military families. This
dimension examines the impact of the study.
— COMMUNICATIVE: Research that is coherent, understandable,
and readable. This dimension assesses how effectively the
authors convey the content of the study.
These
dimensions are adapted from the work of Mårtensson et
*
al. (2016). For more information on the REACH evaluation
framework and rubric visit: militaryREACH.org
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