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BRIEF SUMMARY: Military-connected young adults with autism spectrum disorder (ASD) may be less likely
to obtain employment due to the transitory nature of military life. The Project SEARCH and ASD Supports (PS
+ ASD) program matches young adults with ASD to community internships and provides on-the-job training
using applied behavior analysis (i.e., an evidenced-based intervention focused on modifying behavior). In
this study, the PS + ASD program was hosted at a military installation. Using a sample of military-connected
young adults with ASD (N = 14) and a randomized controlled trial design, employment rates of those in the
program (n = 6) were compared to participants’ in a waitlist control condition (n = 8). Nearly all of the PS +
ASD program participants were employed after program completion; in contrast, only one waitlist participant
was employed.

KEY FINDINGS

– All PS + ASD program participants obtained work experience and learned employment skills needed for
entry-level jobs by completing three internships. Each internship lasted 10 to 12 weeks on average, for a
total internship experience of approximately nine months.
– Five of the six PS + ASD program participants obtained employment offers after completion of the
program. In contrast, only one of eight participants in the control condition obtained employment.
– Of the five participants who completed the PS + ASD program and were employed, four of them had
competitive integrated employment positions, which means they were paid at least minimum wage, on
the same pay scale as nondisabled employees, and interacted with other employees on a regular basis.

IMPLICATIONS FOR HELPING PROFESSIONALS

– When working with young adults with ASD, consider using applied behavior analysis to assess needs,
break down tasks into steps, and provide positive reinforcement.
– Tailor employment and skills training to the individual based on his/her needs and the needs of the job s/
he wants.

IMPLICATIONS FOR POLICY MAKERS AND MILITARY LEADERSHIP

– Offer the PS + ASD program or a similar internship-based program to facilitate the employment of
military-connected young adults with ASD.
– Consider hiring young adults with ASD who have completed the PS + ASD program to fill employment
gaps on military installations.
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SAMP L E C HARACT ERIST IC S

14 military-connected young adults aged 18 to 21 with autism spectrum disorder (ASD) or pervasive
developmental disorder not otherwise specified
Participants were in their final year of high school
Most participants were male (78%)
43% of participants were Caucasian, 50% African American, and 7% Hispanic

METHODOLOGY

– Participants were recruited from one of the three school districts located near the military installation
where the program was hosted.
– The 14 participants were randomized into the waitlist control condition (n = 8) or the Project SEARCH and
ASD Supports (PS + ASD) program condition (n = 6).
– In the control condition, participants received standard school-to-employment transition services,
including classroom-based skill building and some hands-on experience.
– In the PS + ASD program, participants received hands-on employment training and skill building via
three 10- to 12-week internships at various institutions on the local military installation, including the
commissary, food court, and the gym.
– This training was facilitated by an on-site behavioral aide trained in applied behavior analysis. The aide
evaluated the participants’ technical skills, provided task-by-task training on necessary work activities, and
positively reinforced appropriate behaviors.
– Twelve months post-program enrollment, participants, their families, and their post-intervention
employers (if applicable) provided information on the participants’ employment to be evaluated for study
results.

STRENGTHS

– Specific suggestions for how to integrate this training with businesses on a military installation were
included, which can facilitate the replication of this program on other military installations.

LIMITATIONS

– Results were preliminary, and the long-term effect of program participation on employment for militaryconnected young adults with ASD remains unknown.
– Due to the small sample size, it is unknown if the results will generalize to participants in a similar program
on a different military installation.
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DIMENSIONS OF ASSESSMENT

A D E Q UAT E

— CREDIBLE: Research that is rigorous, transparent, consistent,
and generalizable. This dimension reflects an evaluation of the
study’s scientific methodology.
— CONTRIBUTORY: Research that is original, applicable, and has
the potential to enhance the well-being of military families. This
dimension examines the impact of the study.
— COMMUNICATIVE: Research that is coherent, understandable,
and readable. This dimension assesses how effectively the
authors convey the content of the study.
* These dimensions are adapted from the work of Mårtensson et
al. (2016). For more information on the REACH evaluation
framework and rubric visit: MilitaryREACH.org
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ADDITIONAL INFORMATION

Underlined terms in red font are linked to the definition in the
Military REACH Dictionary. To explore more terms visit: https://
militaryreach.auburn.edu//DictionaryResult. Terms in blue font
are linked to additional resources.
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