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BRIEF SUMMARY: Breastmilk is the recommended form of infant nutrition in the United States, and the
American Academy of Pediatrics recommends exclusive breastfeeding for infants for the first 6 months of
life when possible. Using data from 97 active duty servicewomen who had just given birth to their first child,
this descriptive study investigated the experiences of breastfeeding mothers and their perceptions of the
support they receive in the workplace. Participants completed an in-person survey within 48 hours of giving
birth followed by a phone interview survey approximately 5-6 months postpartum. Results suggest that 61%
of servicewomen pumped breastmilk at work, but only 37% of the servicewomen reported that they had
adequate space and privacy to do so. Further, 53% of servicewomen felt supported in their breastfeeding
practices by their Unit and 50% felt supported by the Military.

KEY FINDINGS

–– Of the 69 participants who responded to items about breastfeeding immediately postpartum, 71% of
servicewomen intended to breastfeed and 45% indicated that they wanted to breastfeed for durations
anywhere between 6 months and 12 months.
–– Of the 89 participants who responded to items about breastfeeding goals at 5 to 6 months postpartum,
29% of servicewomen reported that they had met their breastfeeding goals (e.g., using breastmilk
only and no formula; breastfeeding for 3 to 6 months as planned) and 27% reported not meeting their
breastfeeding goals.
–– Of the 51 participants who responded to items about pumping at work, 13% reported having access to a
private room, sink, and refrigerator for lactation purposes.
–– Of the 74 participants who responded to items about breastfeeding support, 53% of participants felt
“mostly” or “very” supported by their Unit and 50% felt supported by the Military.

IMPLICATIONS FOR FAMILIES

– Military personnel who want to breastfeed at work have a right to do so, but be sure look into regulations
and policies on the topic and to contact your superior to establish a plan.

IMPLICATIONS FOR HELPING PROFESSIONALS

– Inform the individual and their family of the health benefits to breastfeeding and create a culture of
support and normalization toward breastfeeding practices.

IMPLICATIONS FOR POLICY MAKERS AND MILITARY LEADERSHIP

–– Although the majority of servicewomen generally felt supported in their breastfeeding practices at work,
servicewomen require more space and privacy than is currently offered. Ensuring that servicewomen
have a private room with a sink and refrigerator would be particularly helpful.
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SAMP L E C HA RACT ERIST IC S

Servicewomen (N = 97); 80% were 20 – 29 years old and 75% were married
84% of participants were enlisted falling mostly between the ranks of E1-E4
Data were collected at a single Army medical center, but participants could be from multiple branches
49% of participants received prenatal care from an obstetrician, 32% received care in a group care setting,
and 19% received care from a certified midwife
60% of participants saw a lactation consultant before leaving the hospital following childbirth

METHODOLOGY

–– Data were collected from servicewomen who had given birth at a single Army medical center in Tacoma,
Washington.
–– Within 48 hours after giving birth participants were given a survey. Then at 5-6 months postpartum
participants responded to a phone script survey. Of the 97 original participants, 79 (81%) completed the
follow-up phone survey.
–– Basic descriptive statistics were run to determine percentages of participants that fell into each category
of interest (e.g., intent to breastfeed, perceived Unit/Military support, whether the servicewoman was
breastfeeding at 5-6 months postpartum).

STRENGTHS

–– This study was relatively innovative and provides a basis for larger and more robust studies to be
conducted on the topic of breastfeeding in the Military and the experiences of primiparous (first time)
mothers.

LIMITATIONS

– A large percentage of the sample did not answer initial questions regarding planned breastfeeding (29%)
or the question regarding space and privacy for pumping at work (34%).
– The sample was relatively small, specific to one location, and included the experiences of only first time
mothers; therefore, results may not be generalizable* to other populations.
– No theory was used which does not allow for the research to integrate back into the literature well nor
does it allow for readers to draw from a foundation of how this work relates to other contexts.
– Analyses were preliminary and do not allow for readers to draw major conclusions from the study.

ASSE SSMENT OF T HE ST UDY
CREDIBLE
CONTRIBUTORY
COMMUNICATIVE
CAUTIONARY

A D E Q UAT E

COMMENDABLE

EXEMPLARY

*Term defined in Military REACH Dictionary
DIMENSIONS OF ASSESSMENT

— CREDIBLE: Research that is rigorous, transparent, consistent,
and generalizable. This dimension reflects an evaluation of the
study’s scientific methodology.
— CONTRIBUTORY: Research that is original, applicable, and has
the potential to enhance the well-being of military families. This
dimension examines the impact of the study.
— COMMUNICATIVE: Research that is coherent, understandable,
and readable. This dimension assesses how effectively the
authors convey the content of the study.
These
dimensions are adapted from the work of Mårtensson et
*
al. (2016). For more information on the REACH evaluation
framework and rubric visit: MilitaryREACH.org
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